NEW CONNECTICUT LAW REGARDING EMPLOYMENT APPLICATIONS
1. Criminal History

a. In Connecticut, effective October 1, 2002, an employment application form that contains any question concerning the criminal history of the applicant must contain a notice, in clear and conspicuous language: 

i. that the applicant is not required to disclose the existence of any arrest, criminal charge or conviction, the records of which have been erased pursuant to section 46b-146, 54-76o or 54-142a;

ii. that criminal records subject to erasure pursuant to section 46b-146, 54-76o or 54-142a are records pertaining to a finding of delinquency or that a child was a member of a family with service needs, an adjudication as a youthful offender, a criminal charge that has been found not guilty or a conviction for which the person received an absolute pardon; and 

iii. that any person whose criminal records have been erased pursuant to section 46b-146, 54-76o or 54-142a shall be deemed to have never been arrested within the meaning of the general statutes with respect to the proceedings so erased and may so swear under oath. 

iv. NOTE: The portion of the employment application form which contains information concerning the arrest record or criminal history of an applicant (or employee) must not be available to any employee or member of the company interviewing the applicant except to the personnel department.  (If there is no personnel department, then to those in charge of the employment and those involved in interviewing.)
For additional information, please contact Shawn Kee (keec@jacksonlewis.com) in the Stamford office of Jackson Lewis LLP.  Jackson Lewis is one of the nation’s largest firms dedicated exclusively to representing management in labor, employment and benefits law and related litigation.
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