Southern Connecticut Chapter of the SocietsridRésource Management

CONTACTS & GENERAL INFORMATION

For general membership information, help vétingefgis events on our
Website and questions about payments contact:

Dorota Bussey, Chapter Administrator
1127 High Ridge Road, #244 Stamford, CT 06905
Phone: 203-536-9765
E-mail: ChapterAdministrator@SOCTSHRM.org

Our Monthly Meetings:

Our monthly meeting events are scheduled émmithd sesday of every
month (except for July and August when wesiakermurbreak).

The majority of our monthly meetings taketpibawvalk Inn, 99 East
Avenue, Norwalk, CT, Tel: 800-303-0808.

For the most up-to-date, comprehensive informatichapter
events, member news and information visit our Welbsi

www.SOCTSHRM.org
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Message from the President:

Dear Members and Colleagues:

Hello and welcome to the Southern Connectietb€hapt
SHRM (SOCT SHRM)! It is an honor and a prélege to
as the 2010-2011 President as enter our 4lisbyear.
changing world as professionals, we shoulchtlgras&te
ourselves, “How do | add value to my organi¥ation?”
should help our organizations ask, “How do aleeafdd v
our employees, shareholders, and customers”3BGIEE a
SHRM, we ask ourselves these questions. Hodddo we a
value for our many constituencies: our memthergamganies they support, our
sponsors who so generously support our eveolishi@er leaders who share their
time and resources; and finally, how do weeatidthalstate and national levels of
SHRM? Ensuring that we add value is the comfesstosigccess, and we will strive
to increase our value to all our constituensiggpamdSHRM'’s mission to: “Serve the
Professional and Advance the HR Profession.”

Throughout the year, we will seek to increase our 2908
value to you, our members, and | look forward toy  Pinnacle

Continuing support and involvement. Award
Winner

President, SOCT SHRM
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MESSAGE ON SPONSORSHIP

SOCT SHRM offers exclusive sponsorship opptortongieesses of all sizes
across Fairfield County. The chapter presentsonthjgrmeetings with high-
profile speakers and has had record-setting@tahdpecial events—
providing area businesses with unique bran@ exposur

Sponsorship opportunities are available fotsalhelgling the prestigious
HR People of the Year Awards Dinner as wéaslayProfessional
Development Conference that includes one d@ddedioa very popular
Annual Workplace Law Update. For details amstirslspapportunities
for our programs, Website or special eventsgaeasezvent sponsorship
information on our Website at www.soctshrrordgegbBponsorship Chair
Art Randolph at 203-275-6145 or arandolph@haectrsomed

DO YOU KNOW®8 a SOCT SHRM member, you can access the

information for all our members? Login at SOGAEEHRM.




To attend an event registemat.soctshrm.org

OUR MISSION STATEMENT

To “engage and inspire the Human Resource comrwuditye
excellence, innovation and make a difference.”

The Chapter serves its members by:

- Providing a wide range of educational semiprars,spaiad other activi-
ties that allow members to develop their arpldisarious functional
areas that constitute Human Resource Management.

Providing a forum for members to meet andsshaatanfthat will help
them address human resource issues in theiveespactizations.
Serving as a reliable source of informatioimge¢otdie Human Re-
source Management profession.

Undertaking programs and activities that serease the awareness
and understanding of the Human Resource Mampagfssion by the
business community and general public

MESSAGE ON MEMBERSHIP

We're growing in leaps and bounds and encouragenyodiiere are many of
the reasons why should you join SOCT SHRM:

Peer Exchange Best Practices
Networking Help
Monthly Meetings Strategies
Exposure Legislation
Access Certification
Transition Assistance Special Interest Groups
Information Leadership Skills
Opportunity Volunteer Roles
Professional Development Website Updates
HR Credentials Discussions
Relationships Job Bank
Contacts Member Directory
Communication And More!

Ask about our corporate HR memberships—you cangsigyur entire HR
department at a discount!
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SOCT SHRM YESTERDAY AND TODAY

On April 15, 1970, the Southern Connecticutexteipéel recognition
of its charter from our national organizatipatwimictime, was known
as the American Society for Personnel AdmirtS8B#9. ASPA was
founded in 1948 by a group of just 28 indanduats became its 133rd
chapter comprised of 45 area members. TodaySktRibhhas more
than 250,000 members!

In 2011, the Southern Connecticut chapter aetiigdddiuman
Resource Management (SOCT SHRM) celebratesits/disstry.
Over the years we have expanded our roles arutdesez] our impact
in business. No longer are we just focusedomméparsl industrial
relations administration”. Today, we are vijehnes@artners in
businesses across all industries around the world.

YOUR PROFESSIONAL DEVELOPMENT

Human resource professionals are critical zatangahsuccess. We
work in all types of firms, large and smallgivbadré&lational SHRM
has been there to support us in our evolution.

To foster our continued growth, SOCT SHRMnuioo®ss events
throughout the year to assist members in éssiopedfdevelopment.
Professional development is one of our mosttieqgtivitees and an
area where we focus many of our efforts.

Please review this brochure and realize thaeyouurgaralleled
resource in SOCT SHRM. As a group, we are degicateting you
with the opportunity to acquire key informatixqueaiedces to support
your continued growth and development as a EliRrplefessional.
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PROGRAM EVENTS

DID YOU KNOMAt the top in-demand jobs in 2011 didn'2egi$?ibid you know
that 25 percent of today’s employees are umrérgijob less than one year? Did you
know that today’s learner will have 10 to $4hebsge of 387

The program committee is driven by the needseoflmrship. We provide learning
opportunities to face today’s realities andr® foregmorrow’s challenges. During
our monthly meetings, we seek to provide Iygtpeaskrs who share their thought-
provoking research and practical informatiafigatogtresources and actions with
your company’s current and future businesssstRaiegiore information on programs
contact me, Susan Blazer, at 203-354-8828 @@ splandine.net.

All our programs events are posted on the etelpgéecalendar and are communicated
to our members by email. Please visit our WebsitesS® CTSHRM.org for the most up
-to-date program and professional developmarfbevertion! All of our meetings are
open to members and non-members in the HR field.

Please visit our website at www.SOCTSHRM.org foosh up-to-date luncheon
and dinner event information!

VP Programs

WORKPLACE LAW SYMPOSIUMS

Led by attorneys from the law firm of JacksomdrkplEce law symposiums review
significant legal issues and developmentsorelaeidyment law. The symposiums
are usually scheduled on a Friday of every mtiné&oma® am --10 am.

Participants may attend virtually via the Wrelysmmirat Jackson Lewis, 177 Broad St.,
Stamford. There is a modest registration fedicReéaercredits are available from the

HR Certification Institute. For more informédicindennifer Schancupp at 203-961-0404.

LEADERSHIP FORUMS

SOCT SHRM holds quarterly forums for senidittdRepsaat the Manager, Director,
VP and Sr. VP levels. Topics are determineddifpgmpsirinterests and have recently
included Employee Engagement and Current Tatem&fiChallenges.

The meetings are a mix of presentation anddjsmgsiarticipants use the forum as
a chance to network and find out about bess @isatea companies. Forums are held
from 8:00 - 9:30 a.m.

Please contact Rondi Frey at 203.852.3110 oey@nhbrwalkhealth.org
for additional information.
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PROFESSIONAL DEVELOPMENT WORKSHOPS

Professional development workshops are heltirmeseaalear on current
topics which are of significant relevance ttesdfopeads.

These workshops will help you develop and ewcgkiésrand range from
several hours to one day in length. Our préoféssaopment workshop
calendar is posted on the chapter’'s Website&SQi@N&HRM.org.

For more information on professional develamtaent)ennifer McKeon
(203) 328-2715 or Jennifer.mckeon@lhh.com.

MEMBERS IN TRANSITION GROUP

The “in-transition group” meets twice a maithMarRagement's Norwalk
office. These gatherings allow participants idestsaand resources. A
powerful networking opportunity for thoseiontrérsse considering a
future change, and those seeking to fill HRspb&idings are free and
membership is not required. For more informiatddnMaureen Mackey at
(203) 655-1166 or Francie Sinnott at 203-358-5904.

Do you know that many of our program
events are approved for credit by the
HR Certification Institute?

For more information or questions about
individual programs contact Dorota Bussey
at 203-536-9765.

All SOCT SHRM programs are submitted for recer-
tification credit approval through the Human Re-
source Certification Institute (HRCI).

The number of credit hours is individually deter-

mined for each program and will be posted, along
with the HRCI seal, on notices and e-mail promot-
ing the program.

Contact our chapter administrator if you require
recertification credit details for our programs.




